RE: Work Schedule in Marysville
Bob Benson Hilbert, Timothy (hilbertj) 06/11/2009 03:11 PM

Bob Benson/R8/USEPA/US
"Hilbert, Timothy (hilbertj)" <HILBERTJ@UCMAIL.UC.EDU>

"amishi.castelli@dot.gov" <amishi.castelli@dot.gov>

That page does provide some information that will be useful. It is different from what is in the NIOSH report
so we will have to discuss, resolve, and document.

Of more immediate concern is that this exchange has revealed that we have different documents.

It is possible that the SC-EPA-00000 numbers were put on the copy of the IH data | have after Aubrey
forwarded the IH data we got from Ivan Smith. | will send you in separate emails the full set of IH data.
When these data are recorded in Erik's data form make sure the SC-EPA-00000 number is recorded on the
form.

We also have different version of what we are both calling the Lockey thesis. | will send you mine; you send
me yours.
"Hilbert, Timothy (hilbertj)" <HILBERTJ@UCMAIL.UC.EDU>

"Hilbert, Timothy (hilbertj)"
<HILBERTJ@UCMAIL.UC.ED

Us To Bob Benson/R8/USEPA/US@EPA

cc "amishi.castelli@dot.gov" <amishi.castelli@dot.gov>

06/11/2009 01:52 PM Subject RE: Work Schedule in Marysville

See attached pdf from the thesis

From: Benson.Bob@epamail.epa.gov [mailto:Benson.Bob@epamail.epa.gov]
Sent: Thursday, June 11, 2009 3:49 PM

To: Hilbert, Timothy (hilbertj)

Cc: amishi.castelli@dot.gov

Subject: RE: Work Schedule in Marysville

Page 16, last paragraph, discusses an employee named J.R. There is

nothing about work schedules or overtime. The paragraph above discusses
a different employee (T.C.). Again no information on work schedules or
overtime. I think we are not on the same page.

"Hilbert,



Timothy

(hilbertj)" To
<HILBERTJQ@UCMAIL Bob Benson/R8/USEPA/USREPA,
.UC.EDU> "amishi.castelli@dot.gov"
<amishi.castelli@dot.gov>
06/11/2009 12:38 cc
PM
Subject

RE: Work Schedule in Marysville

See page 16 (last paragraph) in Dr. Lockey's master thesis. Does this
answer the question?

From: Benson.Bob@epamail.epa.gov [mailto:Benson.Bob@epamail.epa.gov]
Sent: Monday, June 08, 2009 6:00 PM

To: Hilbert, Timothy (hilbertj); amishi.castelli@dot.gov

Subject: Work Schedule in Marysville

There is some information on work schedule in the NIOSH report about the
Marysville plant. See page SC-EPA-00163. The information in the report
applies to work schedules in December 2000. Please see if you can
verify whether similar work schedules were used in the 1963-1980 time
frame.
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16.

Description of Operations at O. M. Scott Company

The O. M. 3cott Company, located in Marysville, Ohio, manu-
factures fertilizer and lawn-care products. The Company's fer-
tilizer plants, distribution center, and research and development
section are located on Scottslawn Road. The Company's main
office, seed plant, and mail and printing center are located in
another area of Marysville.

The fertilizer plant utilizing vermiculite as a carrier was
completed in 1956 and put into production in 1957. Vermiculite
was not utilized by any Scott facility before 1957. The poly-
form fertilizer plant, completed in 1969, is a separate facility
located 1/4 mile away. The research and development section also
a separate facility is 1/4 mile from the main plant. The
Scott facilities can be divided into 8 main departments: tri-
onizing, polyform, packaging, warehouse, plant maintenance, cen-
tral maintenance, research and development, and front offices.

A total of approximately 530 associates are employed in these
areas. Approximately 232 employees are involved in production

and packaging of vermiculite containing fertilizer. An additicnal
99 employees are involved in plant and central maintenance.
Workers tend to rotate jobs within departments, but generally do
not rotate between different departments.

Scott manufactures most of their fertilizer during the win-
ter months. Employees generally work 8-10 hours a day with
every third weekend off (October through March). In the early
fall and late spring, associates generally work a 40-hour week.
During the summer, trionizing and polyform operators frequently

take vacation or work in other departments.






